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The employer recognises that union meetings may be held during working hours
and that meetings which involve staff members in organisational development and
change can motivate staff and benefit the organisation. Where the RCN proposes to
hold a meeting of members during normal working hours, the RCN representative
concerned shall notify the appropriate managers and shall agree the arrangements
with the employer, including time and location of the meeting.



Facilities

The employer will make available to accredited representatives and officials, for the
purpose of carrying out their agreed functions, the following facilities:

e The use in privacy of an official telephone.

e The provision and the use of notice boards on the employer’s premises and
internal IT system for both employment relations and educational purposes,
promoting the range of RCN learning initiatives that are relevant to the area of
practice

e Facilities for representatives or officials to interview indivi

e Facilities for meetings between RCN members and rep [ nd facilities
for educational activities, including facilities to organise se
study days in collaboration with management and RCN staff

and provided that representati ties as economically as possible.
e The use of the employer’s inter mail system
e Access to department

of the RCN or memb

The RCN will ensuré gsentatives are appropriately briefed and
employer will assist the RCN in this by allowing
or all elected representatives to take part in relevant

“Code of Prac ime Off for Trade Union Duties and Activities ™.

e To carry out their duties effectively, officials need to possess skills and
knowledge. In addition to the practical experience obtained from holding office,
officials should undertake training in relevant subjects where necessary.

e Training should be relevant to the employment relations or professional
nursing/educational matters. The official may be named as ‘steward’ in respect of
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employment relations matters, ‘safety representative’ in respect of health, safety
and welfare of employees, and ‘learning representatives’ in respect of
professional, nursing and education development.

¢ An employment representative’s duties will vary according to the collective
bargaining arrangements at the place of work, the structure of the unions and the
role of the official. The learning representative’s duties will also vary according to
the locally determined requirement for professional/educational support and the
educational/professional interests of the nursing care staff employed.
Accordingly, there is no universally applicable syllabus for trainjng.

e An official who has duties concerned with employment relati or professional

nursing/education matters should be permitted to take r able paid time off

work for the initial basic training and such training shou as soon as

possible after the official is elected or appointed.

An official should be permitted to take reason

e Safety reps will be permitted to paid time off work as is necessary
to undertake training and duties health, safety and welfare.

eiving training from any one place of employment at any
3, bearing in mind such factors as the operational

The RCN and management should always endeavour to reach agreement on the
appropriate numbers and arrangements for representatives. If any problems do arise
they should be solved though the relevant procedures.

Review and variation of facilities will be agreed between the RCN and employer.



